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Kanco Enterprises Limited Equal Opportunity Policy for Persons with Disabilities

This policy applies to all the Kanco Enterprises Limited ("Company") employee-s Company

aimstocreateemploymentopportunitiessuchthatallemployeesachievetheirfullpotential.
it 

" 
*rp"ny 

"naeavour 
to maintain conducive and harmonious work environment to ensure

tnui G i"r.Ln, *ith disabilities enjoy the right to equat1y, tife w1h dignity and respect for his

or her integrity equally with others.

l. Policy

TheCompanyaimStoprovideequalemploymentopportunities,withoutanydiscriminationon
tnu g,ouna. of caste, creed, age' race,'colour, disabil.|ty, ma.rital status, religion and gender.

itre-Company strives to maint# a work environment that is free from any harassment based

onaboveconsiderations.ThisEqualopportunityPo|icyissubjecttoapplicableregulations,
qualifications and merit of the individual.

ThisEqualEmploymentopportunityPolicyisconsistentlyappliedthroughouttheperiodof

"mpfovr"nt 
otin" inOirlauui right from the recruitment process till superannuation'

Consistent with this policy, the Company is committed to making employmenl decisions based

on merit, qualifications, business needs and olherjob+elated criteria'

ll. Equal Opportunities for Persons with Disabilities

ln accordance with the provisions of the Rights of Persons with Disabilities Act, 2016 and

iigtrts of persons with Disabilities Rutes, 20i7 it is Company's Policy to ensure that the work

en-vironment is free from any discrimination against persons with disabilities. Further, the

company will take all actions to ensure that a conducive environment is provided to persons

*itt Oi.u'6lfitiu. to perform their role and excel in the same. The Company will build systems

and processes to ensure:

i. That appropriate facilities and amenities are provided to persons with disabilities to enable

them to effectively discharge their duties in the establishment'

ii. That provision is made for an accessible environment and of avatlabllity of assistive devices

as required.

iii. That a Liaison oflicer is designated to oversee the provision of required. facilities/amenities

inciuoing tne process of recruitirent for persons with disabilities r '

!v. That a Grievance Redressal Mechanism for addressing the matters related to the

employmentofemployeesincludingpersonswilhdisabilitiesisavailable.Thatthe
frr"l"g";"nt *irr ensure that any grievance concerning selection 

"f 
p?T:i(:l,y]L!:i?lnlf

trainirig, promotion, transfer posting, leave & preference in accommodatlon allocation etc ls

Oeatt riitn in a fair and equitable manner free from any discrimination'

v.Thatnoopportunityisdeniedtopersonswithdisabilities,merelyongroundofdisability.



I

ldentification of positions & manner of selection: The jobs for which differently abled

;;;;H be considered unJ *ouro be identified by the chief Financial Officer of the

company. The positions tnat may be identified would be.notified external 'iob website and to

".pLrti.l"", 
L*cnrng". ". 

*"ti '" to authorities mentioned in the Right to Persons with

DisabilitiesAct2ol6.Thepersonsbeingconsideredforsuchpositionswouldbenotifiedofthe
recruitmentandselectionprocessaSwellaSotherassociatedrulesofemployment.The
p;;iti;." so notilied strould noi be construed as reservation' The Company will give first

[r"i"i""." to candidates who are differenfly abled for that positions that are notified. The

bo*prny shall maintain records of persons with disability in the form and manner as

pr""Jt,uJo i, Cn"pter lV Ruldg of 'Rijnts of Persons with Disabilities' Rules 2017''

The provisions of Rights of Persons with Disabilities Act' 2016 and Rights of Persons with

Oj.u[iriti"" Rules, 20i 7 applicable on the Company will be complied with

ThechiefFinancialofficerwillbetheLiaisonofficerinrespectofDisabled.TheGrievance
Redressalcommitteenasoeenmanaateotokeeptherecordsofcomplaintsetc.asperRule
1O of 'Rights of Persons with Disabilities, Rules 2017''

lV, Communication of PolicY

This Policy will be available on the website of the company'

TheabovePolicyisincompliancewiththeprovisionsofRightsofPersonswithDisabilities
n i iof o and Rights of Persons with Disabilities Rules' 2017'

Approved by the Board ot Oirectors at their meeting held on 30th May' 2025 '
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